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AN ORDINANCE CREATING STANDARD BENEFITS AND PAY GRADES FOR
EMPLOYEES IN THE VILLAGE OF LITHOPOLIS AND REPEALING
ORDINANCES 03-90, 08-94, 14-97, 13-98, 14-99, 15-99, 16-99,17-99, 13-02;

WHEREAS, it is the responsibility of Council to authorize and fund the employee positions
in the village, and

WHEREAS, Council wishes to create a standard benefits for village employees, and
WHEREAS, Council wishes to create standard pay grades for village employees, and

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE VILLAGE
OF LITHOPOLIS, FAIRFIELD, COUNTY, STATE OF OHIO;

SECTION 1. The Council of the Village of Lithopolis creates standard benefits and pay
grades for village employees.

SECTION 2. Village pay periods shall be two weeks in length beginning on the first
Sunday following the effective date of this ordinance and ending on the second Saturday
from the effective date, the official payday being every other Friday.

SECTION 3. The village shall use the following pay grades and scale for all employees
from the date of this ordinance through December 21, 2008.

Table 1
Pay-grade Step 1 Step 2 Step 3 Step 4 Step 5 _
Village PG 1 $10.58 $10.90 $11.22 $11.56 $11.91 _
Village PG 2 $11.00 $11.33 $11.67 $12.02 $12.38
Village PG 3 $11.35 $11.69 $12.04 $12.40 $12.77 |
Village PG 4 $12.90 $13.29 $13.69 $14.10 $14.52
Village PG 5 $17.00 $17.51 $18.04 $18.58 $19.13
Village PG 0 $ 1.00 $ 1.00 $ 1.00 $ 1.00 $ 1.00
Table 2
Position Pay Grade
Administrative Clerk 1
Police Officer 2
General Maintenance Worker 3
Lieutenant 4

| Water/Sewer Operator 5

| Auxiliary Police Officer 0

All rates in Table 1 are hourly except for PGO, which is annually.

| SECTION 4. On the effective date of this ordinance each employee shall start at the Pay
grade of their current position, or at the closest step to their current hourly rate, and move to
each succeeding step one (1) year later.

SECTION 5. Insurance

The village shall pay 100% of the premium for single coverage for employees. Employees
may elect to receive Family coverage, but the employee is required to pay the difference
between the Single and Family rate.
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SECTION 6. Vacation

Total
Hours Accumulation When  Yearend Cash Maximum
Type of Leave (Per per 80 hours  Credited cashout outrate  hours of
Year worked accrual
of
Leave)
Vacation Leave 80 3.1 Each pay period No* 100% 240
(after 1 year)
Vacation Leave 120 4.6 Each pay period No* 100% 360
(after 5 years)
Vacation Leave 160 6.2 Each pay period No* 100% 480
(after 10 years)
Vacation Leave 180 6.9 Each pay period No* 100% 540
(after 15 years)
Vacation Leave 200 7.7 Each pay period No* 100% 600
(after 20 years)
Vacation Leave 240 9.2 Each pay period No* 100% 720
(after 25 years)

SECTION 7. Sick Leave

Full-time and part-time permanent employees accumulate 3.10 hours for every 80 hours in
active status. If the permanent employee has been employed for one year, the employee is
entitled to 50% payment of his/her unused sick leave, which the employee has accrued as an
employee of the village.

SECTION 8. Berecavement Leave

Employees are entitled to three days of bereavement leave with pay upon the death of a
member of the employee’s immediate family. An immediate family member is defined as
your spouse, parents, stepparents, children, stepchildren, grandparents, siblings, stepsiblings,
grandchildren, brothers-in-law, sisters-in-law or a legal guardian or other person who stands
in the place of a parent. One day of bereavement leave may be granted by the Mayor when
the death is that of any other legal relative. Funeral leave shall not be charged to the sick
leave balance of the employee.

SECTION 9. Holidays

Employees observe the following paid holidays each year. Holidays falling on Sunday are
observed on the following Monday. Holidays falling on Saturday are observed on the
preceding Friday. All employees, with the exception of Police Officers, are granted holidays
off and paid at 8 hours of their regular wage. Police Officers and employees required to
work on an observed holiday shall receive double their regular wage for those hours actually
worked. The Chief of Police shall coordinate holiday Police coverage with the Mayor.

January 1% — New Year’s Day

Third Monday in January — Martin Luther King Jr. Day
Third Monday in February — President’s Day

Last Monday in May — Memorial Day

July 4 — Independence Day

First Monday in September — Labor Day
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| Second Monday in October — Columbus Day

|| November 11 — Veteran’s Day

Fourth Thursday in November — Thanksgiving Day
December 25 — Christmas Day

|
7 SECTION 10. This ordinance shall be reviewed and revised beginning in July 2008, or
7 sooner on a % vote of Council.

SECTION 11. The provisions of this ordinance do not apply to contract employees or
employees of the Mayor’s Office that are employed by separate ordinance, unless so noted in
the separate ordinance.

7 SECTION 12. The provisions of this ordinance shall not apply to part-time, temporary, or
seasonal employees, unless so noted in a separate ordinance.

| SECTION 13. This ordinance shall be in full force and effect at the earliest date provided
by law. _ :
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